SPECIAL TOPICS IN CONTEMPORARY ORGANIZATION THEORY
Summer 2024
Instructor: Jade Lo (jadelo@drexel.edu)
Office Hour: By appointment
Credits: 2

Class Dates: 6/24-7/12 (with a break to work on the final paper and presentation: 7/2-7/10; see the schedule
below for further details)

Class Time: 12pm-4pm

Course Description:

Organization theory (OT) stands as a central pillar within management research, encompassing a diverse
array of approaches aimed at comprehending the nature and behavior of organizations. Beyond organizational
boundaries, scholars in this field explore dynamics such as interorganizational relationships, institutional
forces, and organizational fields. Drawing on intellectual foundations from disciplines such as sociology,
economics, and social psychology, OT has established itself as a multidisciplinary domain.

This doctoral seminar will delve into contemporary developments in organizational theories. Specifically, the
course will cover the following topics: (1) institutional change and institutional logics; (2) market categories
and category dynamics; (3) cultural entrepreneurship; and (4) social evaluations, encompassing concepts like
legitimacy, reputation, status, and stigma.

Furthermore, this seminar aims to guide students in positioning their research for journal submission and
eventual publication, emphasizing the importance of making an impact within the field. Given the
significance placed on theoretical contributions, discussions will revolve around identifying and evaluating
such contributions. Students will not only learn to critique existing literature but also to articulate their
research questions with clarity, challenge underlying assumptions, and effectively engage their audience(s),
thereby enhancing their ability to position their work for journal submission effectively.

Course Requirements:

Participation and Discussion:

Students are expected to actively engage in class discussions. To facilitate this, each student must thoroughly
read all assigned articles before each session and come prepared to contribute to the discussion. Be sure to
bring any questions or points of interest you may have. When reviewing the articles, pay close attention to
their motivations, arguments, contributions, as well as any weaknesses or unresolved issues. These aspects
will serve as focal points for our discussion during the session.

Final Paper & Presentation:

The primary requirement for this course is a paper and presentation of a research idea related to at least one of
the topics or theoretical perspectives covered in class. Due to the course's nature and duration, the paper and
presentation do not need to entail a full study. Instead, you need to submit a short paper (see below for more
details) and present your idea to the class on the last day of class. Each student will have 20-30 minutes to
present an early-stage idea, followed by questions and feedback from the rest of the class.
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